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IRETS HHART I9a9 I fafrmguaraell =1 wu & wfea &1 il
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IREYS HHAR a9 AT fafraaraeh

1. ferg 9 U9 foaR —
(1 Tg faferaell  IIRETS HHAN! T@O9 ST
fafeTaeli— 2011 HET ST FHIT |
) @ fIR Il SIREvE g # 8N |
() gg I Ugd BT |
2. URHMNY :—
) [T WP ¥ YT 8, IRETS TP |
(1) ‘aftifFr’ | g &, IIRETS dHaRl =@de
T, IfafH— 2008 (FRETE M- 16,
2008)
(1) ‘Fravmac’ o fvua g, fafm & e\ I
WHR gRT TfSd FRHTae! |
(1V) U W YT ®, ffm @ erfim wfed
SIRGUS HHARI TIF AT |
(1v) ‘qlar FEae’ 9 JIWUd 8, I WRER R
Fgad omarT & wWer fREd 3R sEH 98
UeIEerl AT Wil § RO SN gRT uRlen
FRIS6 & Bl &1 e &) Bqg AlRHd fhar
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(V1) ‘“gefea faunr @ sfiuag 8 et w4
Fgfad BR-arel 5T WRBR & 1T |

(VII) “faumr | Wud &, $Iffe, UemEae guarR del
RTSTHTST a1 |

v frgfea ueifer @ a2, ifdenfad uel w
frgfad eedrel e uifdeR |

(IX)  ‘sferamesr @ afnd 8 wefua /gl
UEeR gRT 310+ el |avf /val W gl &
fore (@1fiie, wemafe GuR dor o e @
AETH W) RN ¥ AN IHIGARI $I AT B
fafeq uo= o A |

(X) ‘argy |’ 9 g ' Fgfdm Bg A
SHIGIRI & I & [T MRS sierar qul w9 |
s & faw  aqmE@m N FREE
BH /BT / ToT=T /SRR |

SEATI—1

ATANT gRT HaTferd gdend —

1. IRETS HHAR 99 AWM §RT I IR B A
SIREUS HHAN TIA SMRART FREEel, 2011 & Fga— 3 (i) | afvia
gl /ual R Fgfad 2 Rl & w¥d @ o Savdddrdr
TJHRRIT war FEEEe /T RO WRAR gRT e usieT
frgATaelt @ afvld Urae™ @ sfelle § GRIey SMArfoTd &1 ST |

2. W& &1 RO H S SIRAfT —

(i) uRfE e
(i) 7= e

3. [ ot R B wdEr & folv 15,000 ¥ HH UG 8 U
AW URMPYS TeT T ot SRt | O Rerfa & e geg olerr o
SIRRTT | 39 fI9g W SRt &7 (vl sif~aq g |

4. IR U9 g qNiE qEdSS Ud 9gfdacdiy uee SfemRd
BN, IR SMaIddl 8F R Ay qdier &1 e a_ & dR H
3ITART 0T o | |
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5. URMI® Td ¥ W & ol Uddh Ued uF H gl Bl
H@—120 (Tb Al d199) 8Ol TAT Uk U Bl AN 4 (AR) bl B
BT | 98T SR @ fol 9k 3fd UTa B Il Tad SR & ford Ush 3f®
eI SIRATT | U U3 U3 &1 UeT ofafd— 2 (]1) sl & 8rfY |

6. TR B oy ueAl &7 WR A= O WR @l uNer g8l
ST WX BT BT |

7. SN gRI ARG b Sivarel @ wRl &1 g&d usiersil
H _AqH sredie frifd & —

(i)  omRfera o —  40%
(i) fUwer #i— argo-|I —  365%
(iii) fssr avi— srgo—| - 34%

(iv) 3o SITfar /310 Sieonfa /Afgelr @ —  32%

TR g 3redied 9 & 3iF urHdrel il &1 =
T8I fham SR |

EYTY—2
I D1 yfhar —
1.  UAd I Ugell 3fd Pl Hew Al #Fd gy AwItaa faqmT
g1 el W=l & forw Rfgat &7 o &1 SRA |
SIRWUE HHAR! A9 JAMART AfAIH, 2008 BT aRT— 5 H
it Ui /el § AT Fgfad @ oy ST gRT HIffid, URITATS
R TAT IS RT & Aregd | fWeaR Ridadl o1 ifermesm smanT
SRT U &1 STRAT | 9T SIfSRIT=AT & 3Tl § UGdR / IR CIR
RfdTdl B Hebfeld ®Rd Y &G IFAAER TR uier maifrd
DI ST |
2. YT ®I SH BT AU IMRRITAT B qY BT Ul ST Pl
Ao fafy A gu @l SRl FYgfda @ fau s AR g
T—ag ) fuffRd 55 e gardr enft
3. N gRT MAINIT YRS UKeT & Ui & SMYUR WX

AHRI w1 @ (common merit list) TR @ SIRFT &R difcar Raa
Sl &1 GIT & 5 N AT BT T g GRIeT & o1y fohar SR |
4. T Wl & Yiadid & AR TR AHE HIT Gl IR Bl
SRAft ok aguRid RGTal & TR SMReAVER /Ugar Al Tfsd grfi |
T RIS H RATH el H BH 3 U dlel AT Bl AT AT H
oS 8T fhaT SR |
VIR & T H ST WBR R JATI’EF T THA7d
SN 7], afTael, STasll BT S1eRe: UTel fhal SR |
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5. W1 gAl H a9 3@ IFIear! &1 g |wA(Equal

Marks) <& TR #eT & R IFEIEIRI B ST & MR W fdhar
SIRATT 21 3wl RSl 99 STaT B8fl, I8 3fUeTdhd HUR I el
3R R 38 A BRfT, I SMelTqRd A I el | Il wa | <ifdew
IHIGaRl BT T<lies 3R S fafdr |a g ot €, ar o Reafa |
IS AW B IAUSH & qUihd b JTAR el B LR far SRAm iR
$9d MERU & oIy adad gRT Mde | 3ol H ford T 9 & erRi
H far SR |

6. URMI® Ud &I WIeAThel & AR UR (ST AHRI AT Al

(Common Merit List) 9= JTART &7 31gAIGH U<l fhar SR |

7. RN gRT AN Ufcifrar wiem & I o A 3fPs
[qrell /ual R gfad fear S o8l ar vl Rerfa § Aen—as—fdeen
(Merit-cum-option) & MR W IFICIRT B R PICIR / UGdAR
g9 g 3T B STRAR |

8. WUl & SMUR WR IFRIEM U & foly dIR #em gl H ARME
T & gl & A B R 4, Iaa angefl FI ToMEr sERfe aFf &
A UGl & g & SR 3R IHDb ™ & HH ST ITRET aif
TSl BN | 39 fAWT IR 5g WRAHR §RT GAI—\9Y {7id uiRux o] i |

9. ¥ ug, s fou foRed owdemr & WI—A™T ied Sirg

(Skill Test) @1 smaegsmar 8 A §& Wl & WEAThA & IR U

Tied AET A B HH b FgaR Al &1 Skill Test sem @ wRE
STM &) AR I fOIRT & W8aiT & HRI™ SRl iR 89 Sirg |

et &1 e <ol g emavas gRm| Skill Test & forw @18 3fw

T8 fear s @ik I A= Qualifying g Skill Test # srawa g9
o Rfd 9 S8 FYfaa 8 o949 & oY sahel R e SR |

10. T UAR Wl & WeEhd & AER W FAd
SRRl & JAIOT Ul B URMNG S BiD, URTAe gEaR  ud
ST fTT & \8aT 9 -l SRl | doearg Rfdaal @ e
UGdR Il @ T Al Ifed @ SIRAT | *ifvdd wu | wIfed @A
Al WR AN BT e Ul fham SR iR IAR™RT & AJAGA B
SR YR Al & = Feil grtad e R Yl 8q awd
fITT I ST |f2d woll ST |

11, URMG IR Ud P QR & RIS Bl YBI TATAR
UF @ HAEIH ¥ fHAT TR 3R I8 SMANT & dadse WR Al SUe I8 |
s W Fgfad B waiud MRT @1 9ol R JgdrR e
IHIGARl B Gl BT YbIeE W FHER UF TG AT & d9dlge d
qreE ¥ fhar SREm | RYgfd 8g wafd SEeaRl &1 e g4l
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FHERT f[IET D 9o & 918 SADBT Jdl Ided U FHid RT3l
ST SIRAT |

12.  3MRNT gRT GHRYd G9RT &1 SffeRmeT & affdid 4§ yfad
Tg RN W9 Al O @ 9 I9H URadd T8l fhar SRR | e
IR BRUT | (@em YIRY v grr iftRmedr 9w R
S/ IR & Qe & 3uTer &l Rl S0~ 819 /o WK
gRT Aiforra Ao & &R S RIf) manT @1 orger # geifia
ALY T ST e |

13. 5 SHIGAR erar IRGaR! gRT FRgfad & fog =9 &
SR YR A7 WA & 3ax AN T8l o JAqal I BRI
RfGTdl w1 &1 S b o1 Reafer d vl Rfderdt wwferd faumr / fygfaa
UTEBR §RT STTCT SIEITAAT & fofg Sofid &l SR |

14.  IMANM gRT 9=fud fqmT &1 iftrnfag v v fFyfea @
UF, SR RAPI Td G MUAG BRTSd o 98 db GRiEd ™l
SIRAMT | §9 @Y & U ddd e dlq H FRd el @l
BIEHY 3 Al 3fWeRdl Bl AN H JFAM T wR e R &
ST |

JEYTI—3
&I GaTo—gTd —

1. MR & U 0T H Uier AT B SRald URIel FEd
3FeTdT SRNT §RT JAfAGHa GRIET YR BT BT | I WRIAT & FATed & forg
JMITIHATTAR RN & YKTISHRI Ud AN I AEANT YT B DT |

2. RN §RT W& BT Fded Rl Fize o Al <@ W 3 U
BRI & ARTH W IRAA] TIT IIET oIl & HEART A HRIAT ST |
I8 YOIl BT T AN & WR A BT 3R 39 MR argg gor=dl &7
U Ul TR fhar SR | fhdl @ wRletm &1 danfold &-d & oy
eI Yoil Bl B & M & oI SART & 3edel &l 3M<e Ui fdan
SR |
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JfH BT IR WHI—\AY WX TN AN & IeFe DI I(ATd BT
STRIATT | SMa9dhdl B WX SMART & Ifege] | JAfad MeI /AR e
uTe fham SR | TN & MY Bl I MG 8% W R 370
G SR |

4. W& HAEOH g MU WERRT @ @N¥E /MU s H gl
MUHRIAT §Ral SIRAT | MY |Eial & ga07 U9 @¥ie 9 G g SR
H MU e 9 e /SIeyq urd B MaeUd BRATs Bl SR |
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e Fared 9 GRS AWl U el Mo 98 7, S el
fAfder & Aregd @ geg fhar S |

5. RIAT G MY AHRAT & WEREMG 8 U a9 T8 1 b
SIRAT, St oier (3 1ar SN gR1 Sff¥dhd uier JaRl & qof
fer § 8rm wenm fEEe e |EAnT gg AT @
URIEBR / HHANT BT Hal of A |

6. el & Al H PRIMR & JJAR a8 S /Aa] & AR W
ST BT HaT AR—NT §RT ol & Wil AR 59 AT SR R W T
ST B Y AR gRT IATIIRT 9a9 /9Hed AT & A 9
far SIRAT| &R WR & AR JAfaRed =gl aifig SiHdl & dar
JAMARIHATTIR AT RT ol SIRAT 3R gHabT Y= s\ o ud
gRreror fovmT gmr fiRd w® 9 far SRR 91Ed
Eid /Gfaer /iR W X T BAAT BT Bls <A ST b e
Frafa frgfed o forg &1 gy

YT —4
qer yd s —

1. U Y BIHD, Jh GUR TAT SN SR & ARgH 9
fafed uua 4 ugar Rfdqal & AIr==T MRT §RT UId &l SR 3R
RfdT urd 89 & IWRI A0S AFIAraR Y&l bl Habford fham SIRIFT
qerm 39 A g doll afar |ariRd & SRR |
2. RN ERT RIS WR B W & Faed  zg  (daxoll
gRA®T /ARG RIGT SR SfTaed UF TR & SR, [5ed @ Siea
| I8 Rl W & =" UeRE & yd e ol ol dlfd
eI & A1 YA WA H SHGT HE0T BREAT S G |
3. U IV B UR™ H ol & IUgad U4 el e usiery &
HEANT ¥ Wl Bl B FA TIR B AT A I R AFAGT YT IR
form SRR | fAsod UM @ SWR Bl R B wRieT & forg g
JMAEH BT YT DI &0 H TGHY A~TH ®Y A W bral bl Id9 39
T ¥ fHar S|
4.  WE B Y AT Yo / WIETT Yo AR™RT & gRT FEiRa fdan
SR |
5. I 3g o949 & oy wRler maifoid &)1 g (s daR fdan
SRAT, fS/aH Wi SR & Ar—d1el 9 gaql &1 9 w0 9
Joold BRI —

(i) omavad NerfOred AT |

(i) =¥ A

(iii) o ¥ yaer g MEawId U0« |

(iv) armde o / URIE Yo |
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(V) T @ o, 9BR 9 oy |
(Vi) TeaR/formaR I SiHarell Rfdqal & S@r 3mReron
HIfcaR Afd |
(vii) afs o1g faey o1t =1
(viii) amdes gux ud faqrofl gRaewr o 9l @ A, smdes o=
T R dr offeqw fafer |
IS UTSy MRINT §RT T FHER U3 H USRI BT
STRITT 3R STANT &1 de99Tse IR 91 s XQT SIRAT | fas99 & yaee &
Ud JU FeA1 H (qaRol gReDT / MQRIel Ud 3fdas Yua &l a0l 6T
o SIRATT | amded U= @1 fspl, MR / fdaroll gRaeT & A1 Sider
D HEH | DI O 3R 39 A SeR @ Hed TR o S d R
N aRel] GHRed BR ol SR | FHER UF H fd=dT YR @ A
g g JFAREd fear SR fo 9 8g sfded o gRd STher §
i A= § Sy« 8 9 | 3Mded 9o 9wl & fou w30 o=
BT THY T SR | *mded 9= &) 3l @ offeds aRg 8fR 8fdes U=
giftg @1 ifvad aRRg & &9/ 9EIda: 10 e &1 3faRTel ST STRAT |
argeft emded 3 O STPER | W 9 S¥ SeER H fAuiRd awy
AHT & 3R IS UF ¥R HR ST P |
6. OMANT S | A T I 3Mded @ faepr 8l 3R 7 & M g
e AT g fhy SR |
7. JRRT AEEd YAl I 9l wd wIid @l UihAm | Sasdehdrgar
TN B FHT |
8. fuiRd wwg A & ormfd urd 9l smdeHl @ URMEG whei
(SF) M & WR W B SRAN 3R S Uollag fhar SR | URRIS
R & forv Wl & S & MR W fafa= el § wienm o=l
&1 T fhaT SIRATT | & uRiel HIa: & | ST @l SR |
9. Wi b=l & GREEd Gl © SUgad WRIel GEagd B8R Tl
T Bg W GG G ® U /yd b refleld B |
10. 3fded Wt @& SWRId UNiel & Hdred & ford uedl &I =g+, U3
A BT AT Yd IO, IR GRABT BT &I, Y UF D G&UT Bl JAR
Td SHA FHRIT GH IR JARNY R 1 BRATg YOI B el SR
AR s oraNTer H wlem @ fafy @1 oY fAuRer R form SIREm | 39
FARAT B YT BT B W @ uiRa fafr 25 7 gd sl @r
gl 93 Wis uRe /efdd S /9 W (Mass Mail) i Hol STRIAT |
JMANT BT davige W W U9l U3 Sudtel 8rT, sy speft amae waer
UF BT U T &R el | Ifq uxler & Al & 7 a7 gg et u-lemed
P YAY UF B ST B, Al SN FAIS U UH <7 DY FaRAT ST
FRT H B SIRAT | RN gRT Galfeld Rl 9 9gHfRd
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THGIRIT FAER U5 U4 AN & dadge (Web- Site) & Arad 4
TR fRIAT U W USIRE @ SR |
11, WRe =i & Nl & SUgad U U3 Ud SR gRABIY grRIe
G Bqg el BINNR H el o) | el # enf=aqol 1 9 darar
2T e FATET B FaRT & forl YUY YUl WU W STRGRT B |
59 MR SUged & WR 9 Ui A&l H wiEl Uideld, SUSIYdI,
gfer USRI, gfel 9 Ud JMMENTHA & ford a18d @l asen gied
DI ST | URIeT sl TR UNIET B gaeell DI FHIe SUgdd Wik g4l
D%l B DarlEdl B A dob B GEREad HR Al TR, difds aRer
Fw § el PR & PIg HfSAs ST~ A8l ol |

e Ud eifayol Rl & Hdred & o el Svardl g8 |

TeT & Farerd H 7T WR TG WRIe dvs WX UX BIdTell el
4 9gd o ol amaegs R wWiem & g wid Surgdd / deardied &l
AN & TWR A ST BRI ST |
12.  &H-& a8 W Refq omct &, f FilRa safdr & angeft gt
T 3de U3 H ARy I3 Ol 8, o FRiaxo FuiRa w95g 4 =28
g U B Rfd & 99 erweft & wRielm # Wit oW 9 dfud & 9 @
AT B Sl ® | 39 Rerfd @& e & fov S ervedf @1 sfiudfas
gd9 U5 o fhar SR, 98 59 919 BT Sooig 87 b fb srgarsit
@ Yfd S B @ PRI I§ G BT T 7 | wenedl | I8 fedIpia
forar S f& RgiRa smafd d g8 SMuRml @ §) B <, el
SAPT 3MTde 9o R &x faar SR |

13. TR & Al & IR W AN & Hraad H 07 Pet
ernfud fear o, e R ¥ oy dftd WX & UciiPend R |
e B A | 1 e g7 | FREeT Fer AT A ' B BT
TJAT URNETT FHIT & 9T Wl af oAl d orerar o Y Rerfa 81 s«
JhR BTH BT |

14. T & Food & U 3Maede AR AT gRT I F9y
ST fhU STRIAT |

AEGTI—5

e gl My orf

1. TR Tl T MO BRI MR & 3feue] & =0T #§ uRiet
TR/ IRIeT E® @ gRT durfed fhd SR |
2. AN g1 FIiRa ufshar & R 791 &Rl Hurfed oy SIRiTT —

(i) U U WeR, IR GRABT BT GRIeTdh Ud faRIst &1 o=
(i) MY U U &1 =g+

(i) g3 qo Ud IR gRdar (OMR) &1 a1

(iv) IR GRADT BT JedTh




(V) RIATHA BT B

(vi)  J=g |Ed ol & 994

(vii) 99 UBR & MU 9HER

(viii) U ST @ Iy MU dRId | Y U ol
HeTRoT

(iX) N & FQeaR 37 Big B

3. yP Wl & o7y g e ua &l o9 AT T HREY SR
fSTH & SN & el W 3May UKl &R [Hdl T A | Rlel
BRI ST |

4. W & 95 O & §RT SR Foil g SIRAT | UIR AeR
ERT Al T IR FHoll § gHHT He= IR SIRAT IR 31|
IR Holl ST DI SRAT | JIR IR FHoll & IMMER W IR
qRA®T & JeAid BN AR Jeidd & SR Wl %A 4
WIEThe IR AT STRATT |

JETI—6
e el A% Mo 9l & gaver —
1. IR MU A & Fael] Jadeg aoid I bl SIRAf |

2. AT & & Ud %y & oy el FMfder @ amial & &R g
DI SIRAT 3R IMATIRAIAR 39 FHd MYfidal |y fhar
STRIATT |

JEYTg—7
TSI ®H & Fdedl Ud &Rl —
1. T A FHEEIT MO G & G 3919 & 70 T ®F 6l
FARAT BT ST | I ®H BT YR URIETT RI5d / oRIel g9 &

U BRI | ST 9 § dad Sl Ifdd &l Jaer fear SR, S
RIeT fEEd /o uRY g7 31fdga & |

JEYTY—8
s
1. 3N §RI WERN & Fdaldd & ek IR SIREUS TR
T A, 2001 & UTGET YATT BT |
2. QU gRT MG wWen & v w el /39 d

AU / I oHTad gRT:—
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(i) omed YU H eld {IA oH /Ied UYATT UF  {Hud
B / SISl |

(i) TR & SR IMAY BT YA/ Fhed B/ Boil ngefi Bl
T SHTE TR We ¥ 96 / heaN B H fored U o |

(iii) gATOT U B URME S & S[aER UR SMAIRNTG drewfeli
(counselling) & SR ®oll FHV—UT / Boll UgA & AR U [RfHT
Tq A9 gAl § I U7 S

o1 Rerfa # 9 f1 <o & wFl 8 —

(@) sruedf @1 IRNCART T HR & SR |

(@) el o7 SMANT RT SMAINTA RIET H 91T o @ foldl 3Tl 2
auf @& for dfea w= fear S|

(M) RIS TeaT @ Refa # spyeli /S9a Ara—fuar /e ras
JATRYTT ST AT STRERN 81, & [Gog A & ey dRars &I SIRA |

JEYTI—9
SHIGA) &1 35 febdr oHET —

JMMANT EIRT SR uRiermatl & spfefal o7 Seiqary fm sravererf
# g fooar S ST -
(i) eruedt o SH wen § 9T oF @ oy fuiRa sw A #
T8l BT |
(ii) FeiRA =EdwRl &I qRT &l BT |
(iii) gAOT 9A @ SifM @ SEaER W SHIGAR! & gAY H
3T Ascall F AR AT FEiRd JATOT U=l @l Hdl
gfer FeiiRa |93 HHT & o7y UK 8] BT |
(iv) SMINT @ UMetT § Fhal BT |
(V) STIRT & GRIeTT # 3109 9ol el 3 &fdd BT Hotl <
A MRS AT |
(vi) 3l gRT oMded H Toid a2F Sy UXIel # wfAe 8
BT ARNBR I ST, ST By f 7 y=ifore &1 )
9 v W ARt &1 fvfe oF @1 iffeR R g
2. MM @ wen # Wi B9 @ o) udw v SR g engeft b
SHICARY B GRErT TE B AD |
3. Wl B IRIGAN) RE HRA b vy R o oF & gd 99 e7ue
Uel X B o W aER a1 SR @27 §R Al IR 986 ®Y o
fIaR H7 & SR AN faftrrsa ol |
4. SHGINI B T A & A9y R [0 o7 IEeN il @l
AT &1 SIRAMT |
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JALAATI—10
EELGRICA

1. WAhd UBRE 84 & 7 Al @ R By |1 wieneft fafgq yux

H PRI o & Gt Y & o1Q e < el | ST JAT
fTes SRR gIRT R g wRiereil &1 g fhar S |

IAT—I—11
gHIof

1. SIRGUS HHAN I AN & A [hdl YBR &1 fdarg o Reyfy
# @1 faarer I Rerd Aem =marera # far 51 a6 |

2. FRYUS HHAN I JAN & fdvg AT & AR far JrnT
@ AfIa &1 FEol A7 RS H (P8 IR @ URIEeRT & AedH
A 918 SRR BT ST FH T |

3. 3M[@RT & 3fe¥e, WeW, Mg, (Mg H HRRG 90 «WR &
URTEGRI, HHI, Al HHARI §RT Farerdr (Good Faith) # 3@
N T ARG AN THg-9Ag W Ifed
arferfm / s / 3maer / e e srerar T & emey /fAdyr & a8
U SRl Ud el & e & SR B T {6l Bl srerar
fpa < <2 Bl v & vy w® I8 A1 915, AWASH, B
DHRIATET 3fraT IR D BrIATE] SRR T8l bl Sl ADhA! |

4. 5 el 5 W FWARRT §RT AR2H Thdl / FaEAR fhd S
P Rrerad 89 3R S d 59 JAod 9 oY IR Sad URIeT by
R HUIfed UKIET Pl IqE PR DI ADR J[NT & U GRIawd
2T | TIETT ¥ B @) Reifa # g St e e ol Sl |

5. 3R vd fafy srol & fosll wenm @ fafyr & uRads, wlen
® H UREdH, GRIeT Pl Yge B Td T R F uRler o
TR BT ABR ATANT & T GRI&d 27|

6. NI & Harad H Hal fol T URIRaGN, BiiH$! Ta fosl ¥ wiR
& HHARI B gRT sl W1 R @ fFafidar sva o @ Rerfa
H N gRT T USIfIaR / HHal & fdwg driae! & oy
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T fART B ufidssT ASiT SIRAT, 3R U aafdadl &f vidsy |
e ® DR A ARG el (DA SR |

7. AANT gRT AAIfad b 9 dTel Ui 1l @l Ao 3feloor
T SR |

8. 3MART & fAFTHAEel ¥ I WRBR & AqHIGT | AU fban o
HDHT |

(@1, "o GUR qAT RTSTHTST
foamT, sIRwve, RN & U Ho—7 /F0
F0  IA0—16—06,/11 PIO— 7607 /30

feTia 2 favaR 2011 gRT SrAIRT )

(fre HuR)
SERSIECE
STH—2 / GRIETT /B0 0 30 /20 / 201 oo R, AT
ARG AT QD= CIERESIIRCR|

ST TG FRGVS—IIUTA & UIHR W Tag gRT TSI {HAT ST
2 Sl YRA A9E & 310 348 & WS (3) B Sl IUSH 91T H IHBI
TR TS HSI IR |

(fare HuR)
SERSICER

Jharkhand Staff Selection Commission, Ranchi

Notification

Ranchi, Dated--------------------

No-2 /Exam./S.S.C./20/2011.................. In exercise of the powers
conferred under section 12 (2) of Jharkhand Staff Selection
Commission Act 2008 (Act 16 of 2008), the Jharkhand Staff Selection
Commission make Jharkhand Staff Selection Commission Regulation
for the conduct of its business as follows:-

Jharkhand Staff Selection commission Regulation

1. Short title, Extent and its commencement:-

(1) This regulation shall be called as “Jharkhand Staff
Selection Commission Regulation 2011.
(i) It shall extend to the whole state of Jharkhand.
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(i) It shall come into force at once.

Definitions:-

(1) ‘State Government’ Means the State Government of
Jharkhand .

(i) ‘Act’ means Jharkhand Staff Selection Commission Act
2008 (Jharkhand Act- 16, 2008).

(i) ‘Rule’ means Rule made by the State Government under
the Act.

(iv) ‘Commission” means Jharkhand Staff Selection
Commission constituted under the Act.

(V) ‘Examination Controller> means controller of

examination of the Commission appointed by State
Government and it will include the officer who has been
authorised to perform the work of examination
controller by the Commission.

(vi) ‘Concerned Department’ means the Department of the
State Government making requisition and appointment.
(vii) ‘Department’ means Personnel, Administrative Reforms

and Rajbhasha Department.

(viii) ‘Appointing Authority’ means competent authority to
appoint on requisitioned posts.

(ix) ‘Requisition” means demand for recommendation of
suitable candidates in prescribed form from the
Commission by (through the Department of Personnel
and administrative) the  concerned
Department/Appointing  authority for appointment to
the post/cadre under him.

(x) ‘Outsource’ means Firm/Company/Agency/Institution
appointed by the Commission for part or full work
regarding selection of suitable candidates for
appointment.

CHAPTER-1

Conduct of Examination by the Commission :-

1.

Examinations shall be conducted by Jharkhand Staff Selection
Commission for the selection of candidates for appointment to the
Posts/Cadres under the State Government as mentioned in Rule- 3
(i) of Jharkhand Staff Selection Commission Rule, 2011 as per
requirement in accordance with the relevant Service
Rules/Examination Rules framed by the State Government from
time to time.

Examinations shall be conducted in two phases.

(i) Preliminary Examination.
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(i) Main Examination.

3. Ordinarily Preliminary examination will not be conducted if
number of applications are less than 15,000 for any level of
examination. In that situation, only main examination shall be
conducted. Decision of the Commission shall be final on this
subject.

4, Preliminary and main examination will be based on objective and
multiple choice question, however Commission may decide to
conduct subjective examination, if required.

5. There will be 120 questions in each question paper of the
Preliminary and main examination and each question will be of 4
marks. Correct answer will get 4 marks and 1 mark will be
deducted for each wrong answer.

The duration of Examination will be of 2 hours for each question

paper.

6. Ordinarily the standard of questions for the examination will be of
that level for which level the examination is being conducted.

7. The following will be the minimum qualifying marks for main
examination of all levels conducted by the commission:-
(i) Unreserved category - 40%
(i) Backward category- Anx-II - 36.5%
(iii) Backward category- Anx-I - 34%

(iv) Scheduled Caste/Scheduled Tribe/Female Category- 32%

Candidates obtaining less than the minimum qualifying marks
shall not be selected

CHAPTER -2

Selection procedure

Taking 1% April of every year as reference date the vacancy for direct
Recruitment will be-calculated by the concerned department.

The Commission will receive the department wise requisition
for vacancy through Department of personnel, Administrative
Reforms and Rajbhasa for direct recruitment to the post/services as
mentioned in section-5 of Jharkhand Staff Selection Commission Act-
2008. After compiling postwise/ reservation quotawise vacancies on
basis of received requisition, competitive examination based on
educational qualification will be conducted.



15

The age of candidates will be calculated with reference to 1% August
of year of the requisition. For appointment, the age limit, as decided
by State Government from time to time, shall be effective.

On the basis of marks obtained in preliminary exam, the Commission
will prepare a Common Merit list and the candidates equal to five
times the number of category wise vacant posts will be selected for
main examination.
Common Meritlist will be prepared on the basis of marks obtained in
the main examination and after that a list will be prepared as per
reservationwise/ postwise vacancies. The candidates obtaining marks
less than minimum qualifying marks in the main exam shall not be
included in the merit list.

Rules, orders, instruction as notified by the State Government
applicable at that time will be followed in toto in selection of
candidate.

If more than one candidate get the equal mark in merit list, the merit
will be decided on basis of date of birth of the candidate and candidate
whose age is more will be placed higher in merit list than the
candidate whose age is less. If more than one candidate have the same
marks and date of birth, then in this case, the merit list will be
prepared as per alphabet of their names in English and it will be
decided on the basis of the name of the candidates written in English
in the application form.

The approval of Commission on common merit list, prepared on basis
of preliminary and main examination result, shall be obtained.

In case, appointment to more than one service/post is to be done on
basis of competitive examination, conducted by the Commission, then
under these circumstances, reservation quota wise/post wise selection
list of candidates, based on merit-cum-option, will be prepared.

In case of a reserved category candidate finding place in the merit list
prepared for unreserved post on the basis of merit, the candidate will
be treated against the admissible posts for unreserved category and his
reservation categories will be noted against his name. Circulars issued
by the State Govt. from time to time will be applicable on this subject.

Those posts, for which the skill test, along with written test is
necessary, then the Commission, with the help of concerned
department, will conduct skill test separately for the candidates as
according to the serial number in the merit list, prepared on the basis
of result of main examination and the candidate will have only to pass
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the skill test. No marks will be given for skill test and it will be a
qualifying only. In case of failure in the skill test he or she will be
declared unsuccessful for selection for appointment.

Preliminary verification of certificates of selected candidates on the
basis of result of main competitive examination, will be done with the
help of Department of personnel, Administrative Reforms and
Rajbhasa. After that, post wise selection list of candidates as per
vacancies will be prepared. The approval of Commission on final
selection list will be obtained and after approval of Commission, post
wise list of selected candidates will be sent to concerned department
with recommendation for appointment to the concerned post.

The results of preliminary examination and main examination will be
published in newspapers and it will also be available on website of the
Commission.

In addition to this, list of postwise recommended candidates
sent to the concerned department for appointment shall also be
published in the newspaper and through the website of the
Commission. After sending the recommended list of selected
candidates for appointment to the concerned Department, their
original application forms will be sent to the concerned Department.

After sending the recommendation for appointment by the
Commission to concerned department with respect to it’s requisition
there will be no change in that. However, in unavoidable circumstance
(such as taking back the requisition by the administrative
department/in the situation arising out for compliance of the judicial
orders of the court/situation arising out due to policy decision taken
by the State Govt.), the appropriate modification in recommendation
of Commission will be made.

In case of unfilled vacancies arising out of non joining of any
candidate or candidates after selection for appointment within the
prescribed time limit or any other reasons, such vacancies shall be
carried forward by the concerned department/appointing authority for
the next requisition.

After sending the recommendation list of candidates on requisitioned
post to the concerned Department, original application form of other
candidates, answer sheets and other confidential documents will be
kept in safe custody for three years. After this period all documents
will be destroyed by obtaining the permission of the Commission
except the documents related to any pending judicial proceeding.
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CHAPTER -3

Conduct of Examination — Responsibilities :-

1.

Under total control of Commission, the Controller of Examination or
Examination Incharge, authorised by the Commission shall be
responsible for conduct of examination. He will have the support of
officers and staffs of Commission as per requirement for conducting
examination.

The Commission will either conduct the examination under direct
supervision of Controller of Examination through its own office or
with the help of selected out source agency. Out source agency will be
selected by Commission and for this purpose, a panel of out source
agency will be prepared. For conducting a particular examination, the
orders of chairman shall be obtained for allotting the work to an out
source agency.

All the secret works, related to conduct of examination will be under
the Controller of Examination/Examination-Incharge and the
Chairman shall be kept informed from time to time. If required, the
proper orders/direction of Chairman of Commission will be obtained.
The confidentiality of secret works of the Commission shall be kept
intact at each level.

Total secrecy shall be maintained for purchase of confidential
material/confidential works regarding conduct of examination.
Necessary action will be taken by way of receiving tender/quotation
confidentially for the work related to printing and purchase of secret
materials. Examination related material and work which are not
confidential will be procured through open tender.

A strong room will be established for storage of secret
records/materials related to examination, which will be under total
control of Controller of Examination or Examination- Incharge duly
authorized by Commission. Controller of Examination can have the
services of officers/staff of Commission for his assistance.

The Commission can take the services of external agency/persons on
contract, depending on work load, for conducting the examination and
the workers engaged will get Pay/honorarium from the fund of
Commission, on rates as fixed by State Government. As per work
load, services of additional fourth grade staff will be taken by
Commission as required and payment to them will be made on rates
fixed by Labour Employment and Training Department. The external
agency/staff engaged on contract/daily wages shall not have any claim
for regular appointment in the Commission.
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Chapter-4
Pre examination work

1. Each year Commission will obtain requisition of post-wise
vacancies in prescribed format through the Department of Personnel,
Administrative Reforms and Rajbhasa and after its receipt the vacancies
will be compiled as per educational qualification and a year wise register
will be maintained for this purpose.
2. The Commission will prepare prospectus/guideline and application
form for conduct of examination for each level containing full details. This
arrangement will be completed before the publication of advertisement for
examination so that it can be printed in sufficient number along with the
advertisement.
3. In the beginning of each year a list of examination centers will be
prepared with the help of Deputy Commissioners and District Education
Officers of districts and approval of the Commission will be obtained on it.
After the publication of advertisement keeping in view of number of
applications received for any level of examination, final selection of
Centers will be made from the list.
4, The application fee/examination fee of the examination will be
decided by the Commission.
5. The advertisement for conducting the examination regarding
selection for appointment will be prepared in which along with general
informations, following informations will be mentioned prominently :-

(i) Requisite educational qualification.

(i) Age limit.

(iii) Requisite condition to appear in the examination.

(iv) Application fee/Examination fee.

(v) Scheme of examination, type and subject.
(vi) Reservation, category wise number of vacancies to be filled

Postwise/Department wise.

(vii) Special condition, if any.
(viii) Date of sale of application form and prospectus, last date of
receiving of application form.

The advertisement will be published in the newspapers selected
by the Commission and, the same will be uploaded on the website of the
Commission. Before the publication of advertisement sufficient number of
prospectus/guideline and application forms will be printed. Application
Form along with prospectus/guidelines will be sold through
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Post Office and for this purpose complete arrangement will be ensured
with the competent authority of Post Office. It will be ensured that
application form for sale is available in sufficient number in the respective
Post Office along with the publication of advertisement in Newspaper.
Ordinarily 30 days time will be given for sale of application form.
Ordinarily 10 days gap will be kept between the last date of sale of
application form and the last date for receipt of application form.
Candidate will deposit the filled application form within the prescribed
time limit in that Post Office from where the application form was
purchased.

6. Application form will neither be sold directly from the Commission
office nor the filled application form will directly be received.

7. The Commission can amend the process of sale and receipt of
application form.

8. Initial scrutiny of all the received application within the prescribed
time limit will be done at the level of the Commission and it will be
registered.

Examination centres in different districts will be selected on the
basis of number of examinee for the preliminary examination. Ordinarily
main examination will be organized at Ranchi.

9. Dy. Commissioner will be the Examination Coordinator of the
examination centers in their respective district and Principal/Head of the
concerned examination centre will be the Centre Superintendent.

10.  All the arrangements regarding conduct of examination after the
receipt of application form, selection of question paper and their printing,
printing of answer booklet, printing of admit card will be done as soon as
possible and during this period date of examination will also be decided.
On completion of these arrangements admit card will be sent to the
candidates by Speed post/Registered post/Mass mail 25 days before the
fixed date of examination. Admit card will be also available on the website
of Commission so that candidates can get the print of their admit card. If
admit card is not received 7 days before the date of examination to a
candidate then arrangement for issuance of duplicate admit card to the
candidate will be made at the Commission office. General information
regarding the conduct of examination by the Commission will be published
on time regularly through the newspaper and website of the Commission.
11. Dy. Commissioners will make arrangement for safe storage of
question papers and answer booklet in the district treasury for the
examination centres of the districts. Dy. Commissioner will be fully
responsible for conduct of examination peacefully and free from unfair
means in the district. For this purpose sufficient number of examination
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supervisor, magistrate, Police Officer, Police force and arrangement of
vehicles for communication will be ensured by the Deputy Commissioner.
Deputy Commissioner will review the arrangement of examination at
exam centres in a meeting with the Centre Superintendent of all the
centres, so that any difficulty may not arise at the examination centre at the
time of examination.

Centre Superintendent will be responsible for fair and peaceful
conduct of examination.

Necessary fund regarding the arrangement for conduct of
examination at district and examination centre level will be made available
by the Commission to the concerned Dy. Commissioner/Centre
Superintendent before examination.

12.  Sometimes, objections may be raised within prescribed time limit on
the application submitted by a candidate, which may not be resolved in
prescribed time limit, may debar the candidate from appearing in
examination. Under this situation, a provisional admit card will be issued
to that candidate in which it will be mentioned that it has been issued for
non compliance of certain requirements. An undertaking will be taken
from the candidate that within specified period he will comply the
objections, otherwise his application form may be rejected.

13. A Control Room will be established on the eve of examination at the
Commission’s office, under the charge of an officer of Under Secretary
rank. The control room will function round the clock from two days before
the date of examination and till two days after the end of examination or as
the situation may be.

14.  Necessary guidelines shall be issued for conducting the examination
on time.

Chapter-5

Secret works regarding examination

1. All the secret work related to examination will be performed by
the Examination-in-Charge/Examination Controller under the control of
Chairman of the Commission.
2. Following works will be performed according to the procedure
established by the Commission :-
(i)  Selection of Question paper setter, Examiner of answer book
and Experts.
(i)  Selection of secret printing press.
(iii)  Printing of question paper and answer book (OMR).
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(iv) Evaluation of Answer books.

(v)  Work related to Examination Result.

(vi) Selection of outsource Agency.

(vii) All types of Confidential correspondence.

(viii) Maintenance of account and payment for secret works.

(ix)  Any other work as directed by the Commission.

Three sets of each question paper will be selected for every
examination and examination will be conducted by any one of
these sets after obtaining order from the Chairman of the
Commission.

After the examination, answer key will be prepared by experts. This
answer key will be compared with the answer key given by the
paper setter and then final answer key will be prepared. Answer
books will be evaluated on the basis of final answer key and after
the evaluation, result will be prepared according to merit.

Chapter-6

Arrangement of non-Secret materials related to examination

1.

Arrangement of non-secret materials will be done within time
frame.

The rate of printing and purchase of materials will be decided
through open tender and it will be procured from their respective

supplier according to need.

Chapter-7

Arrangement and function of strong Room

Strong Room will be arranged for up keeping of secret materials
related to examinations. The key of the Strong Room will be with
the Examination controller/ Examination in-charge. Entry into the
strong Room will be permitted only to those persons who are

authorized by the controller of Examination/ Examination-in-charge.
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Chapter-8
Punishment

1. Provisions of Jharkhand Conduct of Examination Act, 2001 shall
be effective on the occasion of conduct of Examination by the
Commission.

2. By the candidate/his or her parent/guardian in the matter of

examination conducted by the Commission:-

(i) Giving wrong information in the application form/submission
of wrong certificate/ forgery,

(i) Adopting illegal means during the examination/ copying/setting
forged candidate in lieu of self/found involved in unfair means,

(ili) Getting a place in the selection list for appointment on the
basis of forged certificates/forged identification during the
counselling on the occasion of preliminary verification of
certificates.

In these situation, they will be liable for following punishments :-

(A) Candidature of the candidate will be terminated.

(B) The candidate will be debarred to appear in the examinations
conducted by the Commission for next two years.

(C) In case of criminal incidence, action will be taken in
accordance with law against the candidate/his or her
parent/guardian, who so ever is/are responsible.

Chapter-9
Cancellation of Candidature

1. Candidature of candidates in the examination will be Cancelled in
following situations :-

(i)  Age of the Candidate is not within the prescribed age limit for
participating in the examination.

(i) Not fulfilling the prescribed qualification.

(ili)) Non production of original copy of certificates related to
necessary qualification as prescribed, in support of
candidature within the prescribed time limit at the time of
verification of Certificates.

(iv) Copying in the examination of the Commission.
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(v) Participation of other person in lieu of self by fraudulent
means in the examination of the Commission.

(vi) For obtaining the right to appear in the examination by giving
wrong facts in the application by the candidate which is
proved at any time.

The Commission reserves the right to take decision on this subject.
2. Issuance of admit card to appear in the examination of the
Commission will not protect the candidature of the candidate.

3. Prior to the cancellation of the candidature of a candidate, he will
be given appropriate opportunity to place his side and after
considering the whole aspects thoroughly, the Commission will take
lawful decision.

4, The decision regarding the cancellation of candidature will be
communicated to the Candidate in time.

Chapter-10
Re-evaluation

Any examinee may file application for re-evaluation in prescribed
format with prescribed fee within seven days of publication of result. The
examinee will be informed after its disposal by the Commission as soon as
possible.

Chapter-11
Miscellaneous

1. In case of any type of dispute with the Jharkhand Staff Selection
Commission, it shall be adjudicated in a competent court at Ranchi.

2. Suit can be filed against the Jharkhand Staff Selection Commission
through the Secretary of the Commission or an officer
discharging the duty of the Secretary partially or fully.

3. No suit, prosecution, legal proceeding or Criminal Proceeding shall
lie against the Chairman, Member, Secretary, Officer, Personnel,
Staff of all level in the Commission for anything done or purported
to be done in official discharge of duties in good faith under the
provisions of act/ rules/orders/ instructions framed by the State
Government from time to time or  order/instruction  of  the
Commission.
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4, On complain of mass copying/unfair means by Candidates at any
examination centre and it is found proved after enquiry, the
Commission reserves the right to cancel the examination at that
examination centre. In case of cancellation of examination no
re-examination will be conducted.

5. The Commission reserves the right to change the date of
examination, change in examination centre, cancel the examination
and conduct examination afresh due to unprecedented and legal
reasons.

6. In case of any type of irregularity committed by the Officer,
Personnel and Staff of any level engaged in conducting the
examination, the commission will send report for proceeding
against the concerned officer/Staff to the ~ concerned Department
and such persons shall not be engaged with the work related to
examination in future.

7. The secrecy of secret works conducted by the commission will be
kept intact.

8. The regulation of the commission can be amended with the
approval of the State Government.

(Approved vide letter No.-7/k.ch.Aa-16-
06/11 ka-7607/A. dated 2" December, 2011
of Department of Personnel, Administrative,
Reforms and Rajbhasha, Jharkhand, Ranchi)

(Binod Kumar)
Deputy Secretary
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